Annual Confidential Report for the year

(ONLY FOR COLLEGE LECTURERS)

To be fielled up by the teacher:-

Date of joining SEIVICE......coervereuereavsucucrusinsinsanrnrasene

Mode of recruitment Adhoc/Regular..............ccccenneeeee
1. Particulars:
@ NMEBE =000 0 e e S s ke
(b) Father’s/Husband’s name e
(c): ‘Qualificalions: 000 iissiessieesesssiinsiiisssesieissniiineiasins et
@) SSUBIEEE 00 e e e R i s s e ann stmannn s e mnn
(e) Dateof birth e
(f) Nameoftheinstitution e
(g) Place of the previous posting (o) 1 T T TOuiieiiieeeeecceee,

(h) Date of joining the present college

(1)  Subject of M.Phil/Ph.D.(if passed)




2
> Particulars of teaching performance:
a) Result:
Exanunation Subject Number of No of Pass Pass percentage Difference g
taught Students Students College University s
1
! 2 3 4 5 6 7 |

2. b) Responsibility of the teacher in case of lower percentage than the pass percentage of the

University result:-



J;

d)

3

Overall assesment of the academic competency, i.c application of new teaching methods,
encouraging questions in classes, holding of seminars/group-discussions etc.

Detail s of academic and professional progress during the year:

a). Research deprecacquired, ifany: === cuvesmononmmmpmammasrotamsesanmisnesmmasssstsnssss

b)! ReseatchiWork, ifally @ ==z cusisanasseesssniimeessiessteniiniesenvessisste s

c) Particulars of the published research

papers,ifany et e

Details of inSErViCE traiMiNg e

........................................................................

Extra'classes for weak SINAENLS =~ = 0 icimisiesiieiies i ititismennnenssesmame e v st s sncans

Whether giving any private tuitions/

OO U vp———



4

g) Contribution in other college activities like : Adult Education, Social Development Programmes,
NSS, Sports, Cultural activitis and any other special work done :

h) Whether the staff attendance register
has been regularly signd =~ s

5. Contribution in the college administration :
Member of various committees like
Discipline Committee, Admission
Committee, Student Welfare
Committee, etc.

6. Any other achivement :

7.  Whether you stay at the HQ after

college hours and during the holidays



b

10.

Any other plus point not mentioned above

Whether the courses for the academic

year were completed.

Number of working days spent in the

college

a) for admission

b) for teaching

c) for evaluation

d) for invigilation/examination
e) for other activities specify
f) Total

...........................................
.............................

........................................................................

( Signature)



(¢}

(To be filled up by the Principal)

11, Venfication by the Principal :

Item No. Correct Exaggerated
1
2
3
4 (a)
(b)
(c)
(d)
(e)
(H)
(2)
(h)
5
6
7
8




10 (a)
(b)
(c)
(d)
(e)
®
12 Remarks about integrity :
13.  Relations with the Principal/Colleagues
14. Whether the teacher participated in or instigated any strike in the college ?
15. OverallAssessments: e
(Keeping in view the above facts)
A. Outstanding
B. Very Good
G Good
D. Average
E. Below Average
(ThePrincipal to fill up all columns and no column is to be left blank)
Dite Signature of the Reporting Officer

Principal



]

10. Remarks by the next higher authority/Second Reporting Officer/Reviewing Officer :

17. Whether any enquiry/complaint is pending :

18. Punishment if any awarded :

President, College Governing Body



ANNUAL CONFIDENTIAL REPORT ON THE WORK AND CONDUCT OF NON-TEACHING

STAFF WORKING IN THE NON-GOVT. AFFILIATED COLLEGES

Fateh Chand College for Women, Hisar

Reporting Officers shall fill this form carefully. Any special Remarks for which a place

cannot be found, or which are required to be made before next year's reportis filled, can be entered on

the back of the form.
1. NAMB.....ocreriierniesensnsssnesssssssesessssissnssa oo 2. DeSIgnation.......ccevureieriniiisiiininiisn
3 Date of éirlh ................................................... 4. Date of AppoIntment.........cciiimmiiiminn
5 Nature of Appointment (Regular, TeMpPOorary O AQNOC).........couvuevierevivmmirinminemesisiss s
6. Scale of Y
7. Actual Basic pay @s ON ISt ADFIL 10, .. i ittt e e e s e e
8. Lo T { LT LT T T T - ..................
9. Handwriting @nd NBAINESS..........cciiiiiiiiieiiiniiiiiitiie e srbe s s e et rs s st
10.  Punctuality and REOGUIATIY. ........uuiiiiiiiiiii i s st
11, REpULAtION fOr RONBSY...ciiiciitiiiiiiiiitiiiiniiessassieinisstsieiioseeeiommeennsesssssssssisrsesssssstsssssnsssasssassssssssssassssssees
12.  Capacity for work and intelligenCe.........ccceuiivririiiiiiiiiiiiiiic e e
13.  Acquaintance With rules and OFGEIS........coiuitiiiiiiiiniiiiiiiiiiiire s
14. Knowledge and skill in dealing with AcCOUNtS MaErs...........ccociivuniiiiiennnninii
15. Quickness in disposal Of DUSINGSS. ..ciiieissrisersssssssossnsssssinssssissassnnsssssssnnassessssssnasssssssssanaasssssssssnnnassssons
16. Proficiency in type-writing and ShOMhand.........c.cciiiiiiiiii
17. Capacity for working With OtNErs.........cccuiei i
18. Defects, If any pointed out : (1) Orally.......cocceniiiiiiniiiniiiniiii T T
(). Iy WEIRIRG.cosssvssssssivisisiinsonsssiisrivesstossssnsssivsasassarsnnsiviviseoaississeseesssstsass
19, Filness fOr PrOMOLION. . .ccoverreseisiuersrisinesriesssn sianesisesstiiiststisesiniessesssitasssstesssnstssintssssstssortesssrasssssesssssas
20.  General ROMATKS, if @NY....ccccirririiiiniireiniier st e
21. Signature and Date of Reporting Officer with Designation............ccueeeeinineiiniies s o
22. Remarks by ReViewing AUthOFItY.........ecvueiiianieiimiiiiiiii s

Signature




